
Volume 10, Number 2                                                                      Summer 2010

This Issue’s Focus: Law Enforcement Careers

PLUS: How to Negotiate a Salary



Th
e 

Fo
ru

m
  S

um
m

er
 2

01
0

Articles Page

Temp Work – Pros and Cons of Temping 
Learn the Pros and Cons of Temping 1

Bureau of Labor Statistics—An Excellent Resource for Career 
Information 2

How to Negotiate a Salary 3

Focus: Law Enforcement Careers 5

Product Order Form 11

In This Issue:

The Forum is a newsletter produced and distributed three times a year by the Virginia Employment Commission.                      
It can be accessed at www.VirginiaLMI.com under Publications.

Editor: David  R. Tysinger

Assistant Editor: Joan McDorman

Issue content research, layout/Graphic Design: Linda Simmons

Welcome to the Summer issue of 
The Forum newsletter. 

In this issue, the Focus is Law Enforcement Careers. Police 
academies are always looking for new recruits to be 
police officers. Also, there are other career choices in law 
enforcement besides being a police officer—forensics, radio 
dispatcher, and fish and game wardens to name a few. There 
are opportunities in this field at the local, state, and national 
levels, making it an excellent career choice for job growth. 
This article examines law enforcement careers in more depth, 
showcasing some of the opportunities available in this field.

http://www.VirginiaLMI.com
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Learn the Pros and Cons of Temping
www.employmentspot.com

Twenty years ago—even 10 years ago—temp 
employees were a quick fix during busy work months 
or temporary coverage during illness, vacation or 
maternity leave. Today it’s safe to say that temps are 
essential to almost every American business.

Temp Work Defined

Temporary services, also known as the staffing 
industry, has evolved into something much larger 
than lugging boxes or answering phones. The 
business of supplying workers for specialized projects 
has blossomed into a $43 billion industry. In the early 
1980s, fewer than 600,000 Americans worked temp 
jobs. The National Association of Temporary and 
Staffing Services reports that figure rose to 2.5 million 
in 1997. The increase brings a wider variety of job 
opportunities, from secretaries and security guards to 
principals and paralegals.

Why has the temp industry and the disposable worker 
become one of the biggest and most important 
trends in American business? Because job security no 
longer exists. The idea of company loyalty is lost in 
today’s world of downsizing and shedding non-core 
competencies to compete in a global marketplace. 
Since workers no longer find security in their jobs, 
they must find it in themselves. The temp industry 
gives people the opportunity to use and improve 
their skills while moving from job to job.

Why Companies Love Temps

It should be obvious why businesses are so fond 
of temp workers: Money. Full-time employees 
mean much more than salary. The average benefits 
package equals 30 to 40 percent of an employee’s 
base income, so using temp workers—who don’t get 
benefits—cuts company costs drastically. Businesses 
also save money by not having to train employees. 
Temp agencies ensure the workers they send out 
have the necessary skills for a particular job. On the 
legal side, companies who use temps worry less about 
wrongful termination and harassment lawsuits. If a 
temp isn’t working out, a business can fire him and 
hire a new one.

One downside to disposable employees is privacy. 
Leaks regarding sensitive business material are always 

a concern. Temps, who lack company loyalty, may be 
more prone to disregard confidentially agreements.

Temping Pros and Cons

Companies aren’t the only ones to benefit from temp 
work. If you’re the kind of person who enjoys a flexible 
schedule and a varied work environment, temping 
may be the path for you. Temp work allows you to 
hone the skills you have—and learn new ones—while 
earning a wage that’s often comparable or higher 
to what you’d make as a full-time employee. And if 
permanent work is what you’re after, there’s always 
the possibility of landing a full-time job through a 
temporary assignment.

However, flexibility does have its price. Most temp 
workers don’t get the perks that come with full-time 
employment, like health insurance, paid vacations 
and a pension plan. (There are some temp agencies, 
like Wall Street Services and MacTemps, that offer 
benefits and training programs to long-term temps.) 
Temp workers also risk receiving shoddy treatment 
from supervisors or full-time co-workers. It may seem 
immature, but temps are often viewed as the outsider 
who’s not sticking around long enough to become 
part of the group.

Do You Have What it Takes?

Temp workers come in all shapes and sizes. See if you 
fit into any of these categories.

The Middle Manager.

Lots of temp workers are middle-aged 
businesspeople who were outplaced during the 
recent downsizing epidemic.

The College Grad.

Twenty-somethings having a tough time in the 
job market use temp agencies to make money and 
possibly find a job in their field. While agencies like 
Manpower deal with a variety of careers, many temp 
agencies specialize. For example, LegalTemps places 
everything from attorneys to file clerks, Accountemps 
finds work for finance professionals and TempArt 
works with illustrators and graphic designers.

http://www.employmentspot.com
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The College Student.

Temp agencies are a great way to test out a career 
before committing to it. Students also get real-world 
experience for their resumes and earn money to help 
with tuition.

The Retiree.

Plenty of retired workers want something to do with 
their free time. So why not earn a little cash, too? 
There’s even a temp agency—Mature Temporaries of 
Akron, Ohio—that specializes in placing people who 
are over 50 into temp positions.

The “Family is More Important” Mom or Dad.

Work does not equal Life for everyone. Temp work 
allows parents to earn an income but have a schedule 
that allows them to be home when their children are 
home and take family vacations in accordance to the 
school calendar.

So, if you have marketable skills and a go-with-the-
flow attitude, temp work may be your calling.

Source: www.employmentspot.com is a website 
that specializes in employment issues and job 
listings.

Occupational Outlook Handbook 

If you are looking to enter the job market, change jobs, or find information on occupations of 
interest, the Handbook can help. You can read about the nature of the work, education and 
training requirements, advancement opportunities, employment, salary, and ten-year job 
outlook for hundreds of occupations. The Handbook also lists related occupations and sources 
of additional information.

Career Information for Students 

Search over 60 occupations by what interests you or your favorite subject area. Find out what an 
occupation’s tasks are, how you get ready for it, salary information, and job outlook.

http://www.bls.gov/audience/jobseekers.htm

Bureau of Labor Statistics—An Excellent 
Resource for Career Information

www.bls.gov

http://www.employmentspot.com
http://www.bls.gov/oco
http://www.bls.gov/k12/index.htm
http://www.bls.gov/audience/jobseekers.htm
http://www.bls.gov/oco/ocos096.htm


3

Th
e 

Fo
ru

m
  S

um
m

er
 2

01
0 How to Negotiate a Salary www.employmentspot.com

The first thing you need to do when figuring out how 
to negotiate a salary is ask yourself: Why do I deserve 
a higher salary?  Unfortunately, saying that you are 
tight on cash or need some extra spending money 
probably won’t do the trick.  Do you work hard all day 
and still have to put in extra hours to finish your work?  
Or maybe you have taken responsibility for new 
tasks or projects that were not in your original job 
description.  Whatever the reason is, you will want to 
be prepared before walking into a meeting with your 
boss or hiring manager.  Here are some tips for how to 
negotiate a salary:

 � Research. Research trends in the industry and 
gather information on salary averages in your 
profession and your location.  The Bureau of 
Labor Statistics provides a good amount of 
information, which will help show your boss that 
you know what you’re talking about.  Another 
easy way to get salary information is to read 

through similar job descriptions.  If you want 
help in assessing your worth, Web sites like 
www.cbsalary.com offer free salary calculators as 
well as customized salary reports that take your 
education and experience into consideration.  
You should use this salary research when 
approaching the topic of how to negotiate a 
salary.

 � Provide evidence. Your boss will want concrete 
evidence of what you have done to improve the 
company’s success.  For example, if you increased 
sales, by how much did they increase and how 
did you achieve this?  It is not enough to say that 
your team passed an audit with flying colors— 
tell your boss exactly what role you played in 
this accomplishing this.  If you are a new hire and 
negotiating a starting salary, you should provide 
evidence from previous jobs, explaining how you 
can transfer those skills to your new job.  Give 
your hiring manager evidence that shows you 
are better than the other candidates—what did 
you do at your previous job or school that really 
set you apart from everyone else?

 � Use support. It never hurts to back up your 
evidence with even more support.  If you are a 
current employee negotiating a salary increase, it 
is wise to document all of your accomplishments 
and keep track of them in writing.  You should 
make a list of your accomplishments as you 
progress through your career—this will be 
helpful when you want to negotiate a higher 
salary.  If you want to negotiate a starting salary, 
you should have solid academic and professional 
references to use as support for why you deserve 
a higher salary than what they are offering.  If 
you have other job offers, you may want to 
mention them in order to show that you are in 
high demand.

 � Do not limit yourself. When negotiating a 
job offer, you never want to give a definitive 
answer to a question like, “What salary are you 
looking for?”  Think about it—if you immediately 
say $50,000, you will never know if the hiring 
manager had actually been considering going 

www.cbsalary.com
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as high as $65,000.  On the other hand, you 
also don’t want to say that you are looking for a 
salary of around $90,000.  This shows that you 
have unrealistic expectations and don’t have a 
good understanding of the industry.  It is usually 
best to respond by saying that you are open to 
negotiation.  You may also respond by asking the 
manager what they think would be appropriate 
for someone with your qualifications and 
experience.

 � Consider the bigger picture. As we have 
all been told, money isn’t everything.  If your 
manager simply cannot offer a higher salary, 
then look at your other options.  You could 
ask for a bonus, more vacation days, or help 
in financing further education.  If you are 
negotiating a job offer, consider all aspects of the 
job, including job responsibilities, opportunities 
for learning and advancement, location and 
corporate culture.  When choosing between job 

offers, it is important to consider more than just 
salary.  Perhaps you will find that in the larger 
scheme of things, it is worth compromising 
salary for a job you truly enjoy.

When negotiating a salary, it is important to 
remember that this is not something that will 
necessarily be solved in one meeting.  It is okay to 
leave the room with one or both parties still thinking 
about the situation.  Your boss or hiring manager 
may need to speak with his or her boss, and you will 
want to take some time to figure out what is most 
important to you.

If your boss does not agree to a salary increase or any 
change in benefits, this does not mean you have to 
give up.  Plan on meeting with him or her again in 
six months.  During this time, you can go above and 
beyond your job duties to prove to your boss that you 
deserve a higher salary.

The fall issue of The Forum will be available September 30, 2010  

www.VirginiaLMI.com

http://twitter.com/VirginiaLMI

http://www.VirginiaLMI.com
http://twitter.com/VirginiaLMI
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FOCUSFOCUSFOCUSFOCUS

 � Police work can be dangerous and stressful.

 � Education requirements range from a high 
school diploma to a college degree or higher.

 � Job opportunities in most local police 
departments will 
be favorable for 
qualified individuals, 
while competition 
is expected for jobs 
in State and Federal 
agencies.

 � Bilingual applicants 
with college training 
in police science 
or with military 
police experience 
will have the best 
opportunities.

Nature of the Work

Police officers and detectives protect lives and 
property. Law enforcement officers’ duties depend on 
the size and type of their organizations.

Police and detectives pursue and apprehend 
individuals who break the law and then issue citations 
or give warnings. A large proportion of their time 
is spent writing reports and maintaining records of 

incidents they encounter. Most police officers patrol 
their jurisdictions and investigate any suspicious 
activity they notice. They also respond to calls from 
individuals. Detectives, who often are called agents 
or special agents, perform investigative duties such 

as gathering facts and 
collecting evidence.

The daily activities of 
police and detectives 
vary with their 
occupational specialty—
such as police officer, 
game warden, or 
detective—and whether 
they are working for a 
local, State, or Federal 
agency. Duties also 
differ substantially 
among various Federal 
agencies, which enforce 

different aspects of the law. Regardless of job duties 
or location, police officers and detectives at all levels 
must write reports and maintain meticulous records 
that will be needed if they testify in court.

State and Local Law Enforcement. Uniformed police 
officers have general law enforcement duties. They 
maintain regular patrols and respond to calls for 
service. Much of their time is spent responding to 
calls and doing paperwork. They may direct traffic 

Law Enforcement Careers cover a wide range of jobs at the local, state, and national levels. Police 
academies are always looking for new recruits. Also, there are other career choices in law enforcement 
besides being a police officer—forensics, radio dispatcher, and fish and game wardens to name a 
few. Due to the varied opportunities in this field, law enforcement is an excellent career choice for 
job growth. This article examines law enforcement careers in more depth, showcasing the many 
opportunities available in this field.
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at the scene of an accident, investigate a burglary, 
or give first aid to an accident victim. In large police 
departments, officers usually are assigned to a specific 
type of duty.

Many urban police agencies are involved in 
community policing—a practice in which an 
officer builds relationships with the citizens of local 
neighborhoods and mobilizes the public to help fight 
crime.

Police agencies are usually organized into geographic 
districts, with uniformed officers assigned to patrol 
a specific area. Officers in large agencies often patrol 
with a partner. They attempt to become familiar 
with their patrol area and remain alert for anything 
unusual. Suspicious circumstances and hazards to 
public safety are investigated or 
noted, and officers are dispatched 
to individual calls for assistance 
within their district. During their 
shift, they may identify, pursue, 
and arrest suspected criminals; 
resolve problems within the 
community; and enforce traffic 
laws.

Some agencies have special 
geographic jurisdictions and 
enforcement responsibilities. 
Public college and university 
police forces, public school district 
police, and agencies serving 
transportation systems and facilities are examples. 
Most law enforcement workers in special agencies are 
uniformed officers.

Some police officers specialize in a particular field, 
such as chemical and microscopic analysis, training 
and firearms instruction, or handwriting and 
fingerprint identification. Others work with special 
units, such as horseback, bicycle, motorcycle, or 
harbor patrol; canine corps; special weapons and 
tactics (SWAT); or emergency response teams. A few 
local and special law enforcement officers primarily 
perform jail-related duties or work in courts. 

Sheriffs and deputy sheriffs enforce the law on the 
county level. Sheriffs usually are elected to their 
posts and perform duties similar to those of a local 
or county police chief. Sheriffs’ departments tend 
to be relatively small, most having fewer than 50 
sworn officers. Deputy sheriffs have law enforcement 
duties similar to those of officers in urban police 

departments. Police and sheriffs’ deputies who 
provide security in city and county courts are 
sometimes called bailiffs.

State police officers, sometimes called State troopers 
or highway patrol officers, arrest criminals statewide 
and patrol highways to enforce motor vehicle laws 
and regulations. State police officers often issue traffic 
citations to motorists. At the scene of accidents, they 
may direct traffic, give first aid, and call for emergency 
equipment. They also write reports used to determine 
the cause of the accident. State police officers 
frequently are called upon to render assistance to 
other law enforcement agencies, especially those in 
rural areas or small towns.

State highway patrols operate in every State 
except Hawaii. Most full-time 
sworn personnel are uniformed 
officers who regularly patrol 
and respond to calls for service. 
Others work as investigators, 
perform court-related duties, or 
carry out administrative or other 
assignments.

Detectives are plainclothes 
investigators who gather facts and 
collect evidence for criminal cases. 
Some are assigned to interagency 
task forces to combat specific 
types of crime. They conduct 
interviews, examine records, 

observe the activities of suspects, and participate 
in raids or arrests. Detectives usually specialize in 
investigating one type of violation, such as homicide 
or fraud. They are assigned cases on a rotating basis 
and work on them until an arrest and conviction is 
made or until the case is dropped.

Fish and game wardens enforce fishing, hunting, and 
boating laws. They patrol hunting and fishing areas, 
conduct search and rescue operations, investigate 
complaints and accidents, and aid in prosecuting 
court cases.

Federal Law Enforcement. Federal Bureau of 
Investigation (FBI) agents are the government’s 
principal investigators, responsible for investigating 
violations of more than 200 categories of Federal 
law and conducting sensitive national security 
investigations. Agents may conduct surveillance, 
monitor court-authorized wiretaps, examine 
business records, investigate white-collar crime, or 
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participate in sensitive undercover assignments. The 
FBI investigates a wide range of criminal activity, 
including organized crime, public corruption, 
financial crime, bank robbery, kidnapping, terrorism, 
espionage, drug trafficking, and cybercrime.

There are many other Federal agencies that enforce 
particular types of laws. U.S. Drug Enforcement 
Administration (DEA) agents enforce laws and 
regulations relating to illegal drugs. U.S. marshals 
and deputy marshals provide security for the Federal 
courts and ensure the effective operation of the 
judicial system. Bureau of Alcohol, Tobacco, Firearms, 
and Explosives agents enforce and investigate 
violations of Federal firearms and explosives laws, as 
well as Federal alcohol and tobacco tax regulations. 
The U.S. Department of State Bureau of Diplomatic 
Security special agents are engaged in the battle 
against terrorism.

The Department of 
Homeland Security 
also employs 
numerous law 
enforcement officers 
within several 
different agencies, 
including Customs 
and Border Protection, 
Immigration and 
Customs Enforcement, 
and the U.S. Secret 
Service. U.S. Border 
Patrol agents protect more than 8,000 miles of 
international land and water boundaries. Immigration 
inspectors interview and examine people seeking 
entry into the United States and its territories. 
Customs inspectors enforce laws governing imports 
and exports by inspecting cargo, baggage, and 
articles worn or carried by people, vessels, vehicles, 
trains, and aircraft entering or leaving the United 
States. Federal Air Marshals provide air security 
by guarding against attacks targeting U.S. aircraft, 
passengers, and crews. U.S. Secret Service special 
agents and U.S. Secret Service uniformed officers 
protect the President, the Vice President, their 
immediate families, and other public officials. Secret 
Service special agents also investigate counterfeiting, 
forgery of Government checks or bonds, and 
fraudulent use of credit cards.

Other Federal agencies employ police and special 
agents with sworn arrest powers and the authority 
to carry firearms. These agencies include the Postal 

Service, the Bureau of Indian Affairs Office of Law 
Enforcement, the Forest Service, and the National Park 
Service.

Work environment. Police and detective work can 
be very dangerous and stressful. Police officers and 
detectives have one of the highest rates of on-the-job 
injury and illness. In addition to the obvious dangers 
of confrontations with criminals, police officers 
and detectives need to be constantly alert and 
ready to deal appropriately with a number of other 
threatening situations. Many law enforcement officers 
witness death and suffering resulting from accidents 
and criminal behavior. A career in law enforcement 
may take a toll on their private lives.

Uniformed officers, detectives, agents, and inspectors 
usually are scheduled to work 40-hour weeks, but 
paid overtime is common. Shift work is necessary 

because protection 
must be provided 
around the clock. 
Junior officers 
frequently work 
weekends, holidays, 
and nights. Police 
officers and detectives 
are required to work 
whenever they are 
needed and may work 
long hours during 
investigations. Officers 
in most jurisdictions, 

whether on or off duty, are expected to be armed and 
to exercise their authority when necessary.

The jobs of some Federal agents, such as U.S. Secret 
Service and DEA special agents, require extensive 
travel, often on very short notice. These agents may 
relocate a number of times over the course of their 
careers. Some special agents, such as those in the U.S. 
Border Patrol, may work outdoors in rugged terrain 
and in all kinds of weather.  

The daily activities of police and detectives vary with 
their occupational specialty.

Training, Other Qualifications, and Advancement

Education requirements range from a high school 
diploma to a college degree or higher. Most police 
and detectives learn much of what they need to know 
on the job, often in their agency’s training academy. 
Civil service regulations govern the appointment 
of police and detectives in most states, large 
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municipalities, and special police agencies, as well 
as in many smaller jurisdictions. Candidates must be 
U.S. citizens, usually at least 21 years old, and meet 
rigorous physical and personal qualifications.

Education and training. Applicants usually 
must have at least a high school education, and 
some departments require 1 or 2 years of college 
coursework or, in some cases, a college degree. 
Physical education classes and participation in sports 
are also helpful in developing the competitiveness, 
stamina, and agility needed for many law 
enforcement positions. Knowledge of a foreign 
language is an asset in many Federal agencies and 
urban departments.

State and local agencies encourage applicants to 
take courses or training related to law enforcement 
subjects after high school. Many entry-level applicants 
for police jobs have completed some formal 
postsecondary education, and a significant number 
are college graduates. Many junior colleges, colleges, 
and universities offer programs in law enforcement 
or administration of justice. Many agencies pay all or 
part of the tuition for officers to work toward degrees 
in criminal justice, police science, administration 
of justice, or public administration and pay higher 
salaries to those who earn one of those degrees.

Before their first assignments, officers usually go 
through a period of training. In State and large local 
police departments, recruits get training in their 
agency’s police academy, often for 12 to 14 weeks. 
In small agencies, recruits often attend a regional 
or State academy. Training includes classroom 
instruction in constitutional law and civil rights, State 
laws and local ordinances, and accident investigation. 
Recruits also receive training and supervised 
experience in patrol, traffic control, use of firearms, 
self-defense, first aid, and emergency response. Police 
departments in some large cities hire high school 
graduates who are still in their teens as police cadets 
or trainees. They do clerical work and attend classes, 
usually for 1 to 2 years, until they reach the minimum 
age requirement and can be appointed to the regular 
force.

Fish and game wardens also must meet specific 
requirements. Most states require at least 2 years of 
college study. Once hired, fish and game wardens 
attend a training academy lasting from 3 to 12 
months, sometimes followed by further training in the 
field.

Federal agencies require a bachelor’s degree, related 
work experience, or a combination of the two. Federal 
law enforcement agents undergo extensive training, 
usually at the U.S. Marine Corps base in Quantico, 
Virginia, or the Federal Law Enforcement Training 
Center in Glynco, Georgia. The specific educational 
requirements, qualifications, and training information 
for a particular Federal agency can be found on its 
website. Some of these agencies are listed as sources 
of additional information at the end of this article.

To be considered for appointment as an FBI agent, 
an applicant must be a college graduate and have at 
least 3 years of professional work experience or must 
have an advanced degree plus 2 years of professional 
work experience. An applicant who meets these 
criteria also must have one of the following: a 
college major in accounting, electrical engineering, 
information technology, or computer science; fluency 
in a foreign language; a degree from an accredited 
law school; or 3 years of related full-time work 
experience. All new FBI agents undergo 18 weeks of 
training at the FBI Academy on the U.S. Marine Corps 
base in Quantico, Virginia.

Other qualifications. Civil service regulations 
govern the appointment of police and detectives in 
most states, large municipalities, and special police 
agencies, as well as in many smaller jurisdictions. 
Candidates must be U.S. citizens, usually must be at 
least 21 years old, and must meet rigorous physical 
and personal qualifications. Physical examinations 
for entry into law enforcement often include tests 
of vision, hearing, strength, and agility. Eligibility for 
appointment usually depends on one’s performance 
in competitive written examinations and previous 
education and experience.

Candidates should enjoy working with people and 
meeting the public. Because personal characteristics 
such as honesty, sound judgment, integrity, and a 
sense of responsibility are especially important in law 
enforcement, candidates are interviewed by senior 
officers and their character traits and backgrounds 
are investigated. A history of domestic violence may 
disqualify a candidate. In some agencies, candidates 
are interviewed by a psychiatrist or a psychologist or 
given a personality test. Most applicants are subjected 
to lie detector examinations or drug testing. Some 
agencies subject sworn personnel to random drug 
testing as a condition of continuing employment.

Although similar in nature, the requirements for 
Federal agents are generally more stringent and the 
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background checks are more thorough. There are 
polygraph tests as well as interviews with references. 
Jobs that require security clearances have additional 
requirements.

Advancement. Police officers usually become eligible 
for promotion after a probationary period ranging 
from 6 months to 3 years. In large departments, 
promotion may enable an officer to become a 
detective or to specialize in one type of police 
work, such as working with juveniles. Promotions to 
corporal, sergeant, lieutenant, and captain usually 
are made according to a candidate’s position on a 
promotion list, as determined by scores on a written 
examination and on-the-job performance.

Federal agents often are on the General Services (GS) 
pay scale. Most begin at the GS-5 or GS-7 level. As 
agents meet time-in-grade and knowledge and skills 
requirements, they move up the GS scale. Promotions 
at and above GS-13 are most often managerial 
positions. Many agencies hire internally for these 
supervisory positions. A few agents may be able 
to enter the Senior Executive Series ranks of upper 
management.

Continuing training helps police officers, detectives, 
and special agents improve their job performance. 
Through police department academies, regional 
centers for public safety employees established 
by the states, and Federal agency training centers, 
instructors provide annual training in self-defense 
tactics, firearms, use-of-force policies, sensitivity and 
communications skills, crowd-control techniques, 
relevant legal developments, and advances in law 
enforcement equipment.

Employment

Police and detectives held about 883,600 jobs in 
2008. About 79 percent were employed by local 
governments. State police agencies employed about 
11 percent. Various Federal agencies employ police 
and detectives.

According to the U.S. Bureau of Justice Statistics, 
police and detectives employed by local governments 
worked primarily in cities with more than 25,000 
inhabitants. Some cities have very large police forces, 
while thousands of small communities employ fewer 
than 25 officers each.

Job Outlook

Job opportunities in most local police departments 
will be favorable for qualified individuals, whereas 
competition is expected for jobs in State and Federal 
agencies. As fast as average employment growth is 
expected.

Employment change. Employment of police and 
detectives is expected to grow 10 percent over the 
2008–18 decade, about as fast as the average for all 
occupations. Population growth is the main source of 
demand for police services.

Job prospects. Overall opportunities in local police 
departments will be favorable for individuals who 
meet the psychological, personal, and physical 
qualifications. In addition to openings from 
employment growth, many openings will be created 
by the need to replace workers who retire and 
those who leave local agencies for Federal jobs and 
private-sector security jobs. Jobs in local police 
departments that offer relatively low salaries, or 
those in urban communities in which the crime rate 
is relatively high, may be the easiest to get. Some 
smaller departments may have fewer opportunities 
as budgets limit the ability to hire additional officers. 
Bilingual applicants with military experience or 
college training in police science will have the best 
opportunities in local and State departments.

There will be more competition for jobs in Federal 
and State law enforcement agencies than for jobs in 
local agencies. Bilingual applicants with a bachelor’s 
degree and several years of law enforcement 
or military experience, especially investigative 
experience, will have the best opportunities in 
Federal agencies.

The level of government spending determines the 
level of employment for police and detectives. The 
number of job opportunities, therefore, can vary from 
year to year and from place to place. Layoffs are rare 
because retirements enable most staffing cuts to be 
handled through attrition. Trained law enforcement 
officers who lose their jobs because of budget cuts 
usually have little difficulty finding jobs with other 
agencies.

Earnings

Police and sheriff’s patrol officers had median annual 
wages of $51,410 in May 2008. The middle 50 percent 
earned between $38,850 and $64,940. The lowest 10 
percent earned less than $30,070, and the highest 10 
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Source: http://www.bls.gov/oco/

Bureau of Labor Statistics 
Occupational Outlook Handbook

percent earned more than $79,680. Median annual 
wages were $46,620 in Federal government, $57,270 
in State government, $51,020 in local government 
and $43,350 in educational services.

In May 2008, median annual wages of police and 
detective supervisors were $75,490. The middle 50 
percent earned between $59,320 and $92,700. The 
lowest 10 percent earned less than $46,000, and 
the highest 10 percent earned more than $114,300. 
Median annual wages were $89,930 in Federal 
government, $75,370 in State government, and 
$74,820 in local government.

In May 2008, median annual wages of detectives 
and criminal investigators were $60,910. The middle 
50 percent earned between $45,930 and $81,490. 
The lowest 10 percent earned less than $36,500, and 
the highest 10 percent earned more than $97,870. 
Median annual wages were $73,170 in Federal 
government, $53,910 in State government, and 
$55,930 in local government.

In May 2008, median annual wages of fish and game 
wardens were $48,930. The middle 50 percent earned 
between $37,500 and $61,290. The lowest 10 percent 
earned less than $30,400, and the highest 10 percent 
earned more than $81,710. Median annual wages 
were $48,960 in Federal government, $50,440 in State 
government, and $35,810 in local government.

In May 2008, median annual wages of parking 
enforcement workers were $32,390. The middle 50 
percent earned between $25,400 and $42,000. The 
lowest 10 percent earned less than $20,510, and the 
highest 10 percent earned more than $50,470. Median 
annual wages were $33,130 in local government and 
$27,640 in educational services.

In May 2008, median annual wages of transit and 
railroad police were $46,670. The middle 50 percent 
earned between $37,640 and $57,830. The lowest 10 
percent earned less than $31,300, and the highest 10 
percent earned more than $72,700. Median annual 
wages were $49,370 in State government, $43,720 in 
local government, and $56,300 in rail transportation.

Federal law provides special salary rates to 
Federal employees who serve in law enforcement. 
Additionally, Federal special agents and inspectors 
receive law enforcement availability pay (LEAP)—
equal to 25 percent of the agent’s grade and step—
awarded because of the large amount of overtime 
that these agents are expected to work. Salaries were 
slightly higher in selected areas where the prevailing 

Position Min Salary Max Salary w/o 
longevity

Police chief $90,570 $113,930

Deputy chief $74,834 $96,209

Police captain $72,761 $91,178

Police 
lieutenant $65,688 $79,268

Police sergeant $58,739 $70,349

Police corporal $49,421 $61,173

In addition to the common benefits—paid vacation, 
sick leave, and medical and life insurance—most 
police and sheriffs’ departments provide officers with 
special allowances for uniforms. Many police officers 
retire at half-pay after 20 years of service; others 
often are eligible to retire with 30 or fewer years of 
service.

local pay level was higher. Because Federal agents 
may be eligible for a special law enforcement benefits 
package, applicants should ask their recruiter for 
more information.

Total earnings for local, State, and special police 
and detectives frequently exceed the stated salary 
because of payments for overtime, which can be 
significant.

According to the International City-County 
Management Association’s annual Police and Fire 
Personnel, Salaries, and Expenditures Survey, average 
salaries for sworn full-time positions in 2008 were as 
follows:

Links to state and national Law Enforcement 
resources:

http://www.vsp.state.va.us

http://www.vsp.state.va.us/Training_Basic.shtm

http://www.nvcja.org/

http://policelink.monster.com

http://www.fletc.gov/

http://www.bls.gov/oco/
http://www.vsp.state.va.us
http://www.vsp.state.va.us/Training_Basic.shtm
http://www.nvcja.org/
http://policelink.monster.com
http://www.fletc.gov/
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These products are available at no charge, except where noted.

Item Description Quantity

Bookmarks
The high school graduate vs. the high school 
dropout

Job Interview Pocket Résumé
Small tri-fold reference résumé that fits in a wallet 
or pocket

Virginia’s Mid-Atlantic Guide to Information on Careers 
(MAGIC)

Contains information on education, job training, 
job-seeking, and careers—Minimal fee charged for 
orders outside of  Virginia—also available on the 
VEC website*

Virginia Business Resource Directory
How to start your own business—also available on 
the VEC website*

Hard copy

CD-ROM

Virginia Job Outlook (Currently Out of Stock)
Brochure with top occupations, growth rate, and 
annual average salaries by educational attainment—
also available on the VEC website*

Display Posters

Qualities Needed for Success in the Workplace—    
24”x18”

Visualize - Starting Your Own Business—24”x18”

Interview Tips—18”x 24”

Available only on the VEC website*

One-Page Print-Ready Information Sheets

Education Pays...

Eight Keys to Employability

Sample Job Application

Tomorrow’s Jobs

Top Skills and Work Values Employers Want

Virginia Labor Market Information Directory
Listing and description of  VEC publications, products, special services, 
and data delivery systems—reference material only

Industry and Occupational Employment Projections: 
2006-2016

• Virginia
• Workforce Investment Areas (WIAs)
• United States

Occupational Wage Survey 2008

Reference material only for:  
• United States
• Statewide, Virginia
• Workforce Investment Areas (WIAs)
• Virginia Metropolitan Wage Data (MSAs)
• Occupational Employment Statistical Regions Planning Districts
• Planning District Commissions (PDCs)

To order materials, please indicate the 
number of items requested in the space 
to the right of the product name and mail 
or fax to:  

Virginia Employment Commission  
LMDA, Room 324 

P.O. Box 1358 
Richmond, VA 23218-1358 
Telephone (804) 786-5880 

Fax (804) 786-7844

For large orders, please make sure that the 
address you list is for a physical location (not 
a P.O. box) and that you include the name of a 
contact person.
Please feel free to make copies of this order form.

Name:

Organization:

Address:

City: State: Zip:

Telephone (     )

E-mail Address:

Is this order for a scheduled event?

Yes

If yes, date needed by:
(Please allow 5-7 business days for delivery)

No

Shipping Charge (VEC Staff Only)  __________     ___________    ___________
                                                   Cost Center       Project Code     Function Code

*www.VirginiaLMI.com

http://www.VirginiaLMI.com

